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Definition:

Women's economic empowermenttise process of achieving
women's equal access to and control over economic

resources and ensuring they can use them to exert increased
control over other areas of their lives
(Taylor andPereznietg 2014)



Why gender equality (GE) important?

A Because human rights are for all genders, and they are
about equal rights, responsibilities and opportunities.

A The inequality effects everyone (gender diverse
people, children and familie=tc) and it affects the
economy, politics, social affairs of every country and
background

A Gender equality prevents viglence against women and
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prosperity. Societies that value women and men as
equal are safer and healthier.

A In the practice of GE, better experience of qual access
to power, resources and opportunities

A People will be treated with dignity, respect and fairness



What are the existing Laws and
policies?

There are plenty of International and national policies
adopted by governments (Kenya, Uganda and Ethiopia)

- National Constitutions, Gender policies and guidelines

- SDGg$Mainly of Goal 5 (Gender equality), Goal 8 (Decent worl
and Economic Growth) and Goa 10(Reduced Inequality)

- CEDAW

- Beljing platform for action
- Agenda 2030 and 2063

- Maputo Protocol

- ILO conventionghe elimination of discrimination in respect
of employment and occupation)

- And many more



What Is the practice in these countries?

I Unpaid Care and Domestic works Is the Missing
Link In gender equality in the countries of
Ethiopia, Kenya and Uganda)

I High presence of GBV (Gender Based Violence)

I Lack of Equal Opportunities, participation and
eadership

I Access to Education, Resources Like Land, cash,
agricultural inputs

Crises Aggravate the Gender Inequality (conflict,
Covid19, draughtetc)

Traditional practices and Social Norms




Major causes

Deep rooted social and cultural norms

Weak policy and legal implementation / political
commitment, prioritization issue

Lack of accountability systems
Gender biases



Unpaid care and domestic work: the Missing
link

In Ethiopia
A Women spent on average 4% hours a day on

unpaid care and domestic works in Ethiopiad(3
times more than menyjime use survey, 2013

A Deep social norm in both urban and rural
(women are for kitchen and men are for outside)

A Conflict and Covid 19 exasperated the inequality
In economy, social, leadership and other aspects



Uganda (2017 Oxfam Even it up
campaign)

Key findings fromt he Housenol d Car e Srvey
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Ke NYa(by Oxfam April 2021)

A Women had by far the greatest responsibility for UCDW,
spending an average of about 5 hours a day on primary
care compared to about 1 hour a day reported by men.
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significant proportion of their dag more than triple that
for menc¢ with women reporting 11.1 hours per day for any
care compared to 2.9 hours per day for men.

A Overall, women had greater childcare responsibilities than
men, and were more than 20% more likely than men to
have been responsible for looking after a child in the last 2¢
hours.
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