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Globalisation of production & labour
Fordism to Post-Fordism (Amin 1994)

Changes in….
– Structure of production & Employment relationships  

(Storper 1997)
– Structure of firms(Transnational)-world trade -production 

chains (Sayeed & Balakrishnan 2005)
– Increase the significance of all forms of ‘cost of production’ 

(Standing 1999)
– Nature of competition  (Benner 2002)

• among the developing countries & global investors

Investment decisions
– Labour market flexibility & FDI
Javoric & Mariana (2005), Haaland et al (2003)
– Labour laws & FDI inflow (Dewit 2003) 

Globalisation is precisely the way developing countries
interact with the rest of the world (Martin Rama 2000)



Informalisation with in the organised 
manufacturing – case of India

Background

– Employment in the organised manufacturing sector 
– major concerns











Flexibility through Contract Workers 

Major trends
– All India 
– Industry 
– State 



Contractualisation – All India Trends



Source: ASI, calculated from various years







Contractualisation – Industry-wise Trends







Contractualisation – Trends at State-level









Flexibility through Contractualisation 
Its Implications

Contract work - A substitute for direct workers

Contract work – A compliment to capital 
intensive production

Contract work – A redistributive strategy for 
factor shares







Conclusion

Indian labour market is rigid in nature but flexible in 
spirit

Thinking of Alternatives
– Labour standards
– Innovation in productivity
– Cheap supply of raw materials
– Assured market

Cautious and balanced approach towards labour 
market flexibility

– Too much flexibility is as bad as too much rigidity

Challenge before the Indian industrial-relations system
– A framework combines the efficiency of the enterprises 

with the interest of the workers
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