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PARTICIPANT BIOGRAPHIES 
 
 

A. HAROON AKRAM-LODHI, Trent University 
 
Haroon Akram-Lodhi teaches engendered agrarian political economy. 
He is Professor of Economics, Global Justice and Development in the 
Department of Global Justice and Development at Trent University, 
Peterborough, Canada. Haroon Akram-Lodhi is on the Board of the 
International Association for Feminist Economics and is an Associate 
Editor of Feminist Economics. He has been a Policy Advisor to Unifem, 
UN Women, UNDP, UNEP, UNCDF, and most recently WFP, where he 

is leading research in eastern Africa on gendered access to water for agricultural production. 
 
 

HOSSEIN AZADI, Economic and Rural Development, Gembloux 
Agro-Bio Tech, University of Liège, Belgium 
 
Prof. Dr. Hossein Azadi obtained his first PhD in “agri-rural 
development” and his second PhD in “human geography.” He also 
worked as a post-doc at different universities in the Netherlands, 
Belgium, Germany, the US, and is at present a full-time professor at the 
University of Liege in Belgium. He has published  more than 400 

journal articles, and his publications have already received over 10,000 citations with an h-index 
of 54. He also serves as an editorial board member in a number of known journals including 



Land Use Policy and Land Degradation & Development. He is also a research project evaluator 
for several international councils and organizations in the UK, Finland, Switzerland, Germany, 
Netherlands, Czech Republic, UAE, and Kazakhstan. He has conducted several research projects 
at national but also EU level. 
 
 
RUTH BADRU, University of Bristol, UK 
 
Dr. Ruth Badru is a Senior Lecturer (also Associate Professor) in Economics at the University of 
Bristol's School of Economics. She earned her Ph.D. in Economics from the University of Otago, 
New Zealand, and an MSc. (Hons.) in Business and Financial Economics. Dr. Badru's primary 
research fields encompass Applied Econometrics & Macroeconomic Modelling and Feminist 
Political Economy, with secondary interests in Monetary Economics and Institutional 
Economics. Her current research endeavors are centered around the empirical assessment of 
gender inequality's influence on meso and macroeconomic outcomes. Over the years, she has 
imparted knowledge across various economics courses, catering to students at all academic 
levels. Beyond the academic sphere, Dr. Badru serves as a research and policy consultant for 
both private and public sector entities in Nigeria and the UK. Notably, she collaborates with 
organizations such as the UK's Women Budget Group, the African Women Empowerment and 
Development Guild of Nigeria, and the African Economic Research Consortium. 
 
 
MINA BALIAMOUNE-LUTZ, University of North Florida 
 
Mina Baliamoune-Lutz is Richard de Raismes Kip Professor of Business Administration and 
UNF's 2012 Distinguished Professor. She is Professor and Kip Fellow of Economics (2010–13) 
in the Coggin College of Business. She holds an MBA and a Ph.D. in Economics from 
Northeastern University. She has been at UNF since fall 2000, teaching undergraduate and 
graduate courses in macroeconomics, international trade, the global economy, economic policy, 
and the Study-Abroad course on the Political Economy of Development in Brazil. Her 
publications appeared in high-quality journals, including the highest ranking journal on African 
Economics, and she is ranked among the top economists in Florida. Her empirical work on the 
effect of policy and institutional reforms in Africa has received significant national and 
international recognition. Professor Baliamoune-Lutz is a regular contributor to research themes 
debated at the United Nations World Institute of Development Economics in Helsinki, United 
Nations Economic Conference on Africa, African Development Bank and the European Report 
on Development. She has an extensive record of service to the national and international 
community and to the Economics Profession. She has served as President-elect and President 
(2012-2014) of the African Finance and Economics Association (AFEA), Associate Editor of the 
Journal of African Development, the Journal of Business and Behavioral Sciences, and 
Information Technology for Development (from 2005 to present). She also served on the 
Editorial Board of Feminist Economics, the Journal of Business and Behavioral Sciences, and 
the Journal of Business and Accounting, and on the Board of Directors of the Eastern Economic 
Association.  
 
 

https://ideas.repec.org/top/top.usa-fl.html


OTGONTUGS BANZRAGCH, National University of Mongolia 
 
Otgontugs Banzragch is a professor of economics at the National 
University of Mongolia. She joined the university in 1995. Her research 
interests are in labor and gender economics and economics of education. 
Her research and publications are mainly in the areas of economics of 
education, household consumption, poverty, inequality and gender 
bargaining power. She was a lead researcher of the team of the National 

Statistics office of Mongolia, the Custom, Taxation, Finance Information System Technology 
Center of Mongolia, and National University of Mongolia for analysis of big data. 
 
She has held previous visiting appointments at Columbia University and American University in 
Washington, DC. Otgontugs Banzragch also served as a Vice-Dean and Dean at the National 
University of Mongolia. Dr. Otgontugs holds a PhD from Columbia University in the City of 
New York, an MA in economics from the University of Manchester, UK and a BA in economics 
from Moscow State University, Russian Federation. 
 

 
MARY BORROWMAN, Gender Equality and Inclusion Program, 
Center for Global Development 
 
Mary Borrowman is a Policy Fellow at the Center for Global 
Development in the Gender Equality and Inclusion Program. Before 
joining CGD, Mary was a Senior Economist at the International Center 
for Research on Women, which included serving as the technical lead 
for WeProsper, a global coalition for women's economic empowerment. 
Mary’s prior experience has included work for the United Nations 

Industrial Development Organization (UNIDO) in conjunction with the Rutgers’ Center for 
Women and Work, the Schwartz Center for Economic Policy Analysis, and The Brooks World 
Poverty Institute. She holds a PhD in Economics from The New School. 
 

 
THI MINH TAM BUI, Faculty of Economics, Srinakharinwirot 
University, Thailand 
 
Minh Tam Bui is, currently, an Assistant Professor of Economics at 
Srinakharinwirot University in Bangkok. She holds a PhD in Economics 
from Thammasat University, Thailand. Prior to her PhD, she worked as 
an economist with various ministries and donor-funded development 
projects in Vietnam, including the World Bank, DFID, ADB, ILO, 
UNDP. Dr. Bui was invited to the Department of Economics, University 

of Utah (USA) in 2014 and the School of Political Science and Economics, Meiji University 
(Japan) in 2018 and 2022 as a visiting scholar. Dr. Bui’s research interest covers gender 
inequality and women’s economic empowerment and entrepreneurship. Her recent research 
interests include time use surveys, unpaid care work, unpaid household service marketization, 
aging society and financial inclusion in Thailand and Vietnam. She has also been working on the 



topics of ASEAN economic integration such as migration, international trade, border economy 
and regional production network. Her most recent research projects are involved with time 
allocations and ICT adoption during COVID-19 pandemic, workers in the global value chains, 
from a gender perspective. 
 
 

MARCELLA CORSI, Sapienza University of Rome 
 
Marcella Corsi is a professor of Economics at Sapienza University of 
Rome, where she coordinates Minerva—Laboratory on Diversity and 
Gender Inequality. She holds a Ph.D. in Economics from the University 
of Manchester (UK) and a degree in Statistics/Economics from 
University of Rome “La Sapienza”. She is among the founders of the 
web-magazine inGenere and the association Economia Civile. Since 

2017 she is chief editor of the International Review of Sociology. Since June 2023 she is a board 
member of IAFFE. 
 
 

VALERIA ESQUIVEL, International Labour Organization 
 
Valeria Esquivel is an internationally recognized feminist economist 
from Argentina, with an extensive track-record of publications and 
policy practice on gender-responsive macroeconomic, employment and 
labor market policies. Her work about the care economy and 
transformative care policies have been particularly influential. She 
started her professional career in academia, and moved to work at the 

United Nations in Geneva in 2014. She has been with the International Labour Organization 
since 2016, from where she leads the design and implementation of gender-responsive 
employment policies. She has coordinated the UN Women-ILO Joint Program Promoting decent 
employment for women through inclusive growth policies and investments in care. She is 
currently working to strategically position gender-responsive policies in various domains within 
the ILO, including through investments in care services. 
 
Valeria is an elected member of the board and the Executive Board of IAFFE (International 
Association for Feminist Economics), is Associate Editor for Feminist Economics and is member 
of the Editorial Advisory Group of Gender & Development. 
 
 

CLAUDIA LICETH FAJARDO HOYOS, Department of Economics, 
Universidad del Cauca - Colombia and UN Women Consultant 
 
Associate Professor in the Economics Program at the Universidad del 
Cauca, Colombia. Co-founder of the  Bureau of Feminist Economics     
of Cauca and academic coordinator of the Regional Labor Market 
Observatory of Cauca. Her research focuses on care economics and 
women’s access to labor markets. She has been a consultant for public 

https://web.uniroma1.it/labminerva/en
https://web.uniroma1.it/labminerva/en
http://www.ingenere.it
https://www.economiacivile.it
https://www.iaffe.org
https://www.researchgate.net/profile/Valeria-Esquivel-3
https://www.ilo.org/resource/article/gender-responsive-employment-policies
https://www.ilo.org/resource/article/gender-responsive-employment-policies
https://www.ilo.org/projects-and-partnerships/projects/promoting-decent-employment-women-through-inclusive-growth-policies-and
https://www.ilo.org/projects-and-partnerships/projects/promoting-decent-employment-women-through-inclusive-growth-policies-and
https://www.iaffe.org/board-of-directors


and private entities and international cooperation organizations, including UN Women. She is 
currently the Head of the Department of Economic Sciences at the Universidad del Cauca. She 
identifies as a feminist economist. 
 
 

JAYATI GHOSH, University of Massachusetts, Amherst 
 
Jayati Ghosh taught economics at Jawaharlal Nehru University, New 
Delhi for 35 years, and is now Professor, University of Massachusetts 
Amherst, USA. She has authored/edited 21 books and more than 220 
scholarly articles and also writes for popular media. She received the 
ILO’s Decent Work Research Prize 2011; the 2023 Galbraith award of 
the Agricultural and Applied Economics Association; and the 
International Economics Association Fellow Award for 2023. She has 

advised governments in India and other countries and consulted for international organizations. 
She is a member of the UN High-Level Advisory Board on Economic and Social Affairs, the 
WHO Council on the Economics of Health for All and the UN High-Level Advisory Board on 
Effective Multilateralism. 
 
 
INDIRA HIRWAY, CFDA – Centre for Development Alternatives—Ahmedabad 
 
Indira Hirway is professor of Economics at the Centre for Development Alternatives (CFDA), 
and Associate of Levy Economics Institute of Bard College, New York. She was a National 
Fellow of the Indian Society of Social Science Research, New Delhi, and also the Conference 
President of the Indian Society of Labour Economics for the year 2014.  Her masters degree is 
from Delhi School of Economics, Delhi and her PhD from University of Bombay, Mumbai.  
Major areas of her research interest are development alternatives, employment and labor market 
structures, poverty and human development, gender and development, environment and 
development, and time use studies. She has been a core teacher in the Global Capacity Building 
programme on Gender and Macroeconomics.  
 
She is appointed as a member of the review committee appointed by ILO in 2024. Her recent 
publications include her edited book, India Social Development Report (gender and women’s 
empowerment) for Council for Social Development, published by Oxford University Press in 
2024; Y K Alagh Memorial Lecture entitled “Work and Workers in India: Moving towards 
Inclusive and Sustainable Development” also published in India Journal of Labour Economics in 
2023; Critique of Indian Time Use Survey 2019  in Economic and Political Weekly, 2023; and 
Work, Employment and Labour Underutilization: What the ILO Resolution Means for India, for 
ILO at UNESCAP at Bangkok.   
 
She has been visiting faculty/fellow at Erasmus University and University of Amsterdam, the 
Netherlands; Queen Elizabeth House, University of Oxford; University of Utah, US and ITC of 
ILO at Turin. She has chaired / has been member of a number of national and international 
expert groups, technical advisory committees, task forces, and other academic and policy-making 



bodies. She is also consultant to ILO, UN Statistical Division, New York; UNDP, UNECA, 
Addis Ababa, and UNECLAC, Santiago and several foreign governments.   
 
 
EMILY IKHIDE, National Institute for Legislative and Democratic Studies (NILDS) 
 
Emily is a Research Fellow in the Department of Research and Training of the National Institute 
for Legislative and Democratic Studies (NILDS). As a research fellow at NILDS, she undertakes 
policy analysis, bill analysis, policy briefs, research reports and publications for the Institute and 
she also conducts research on various topical issues in the country and global which are 
submitted to the parliament. She has a doctorate degree in Development Finance from the 
University of Stellenbosch, Cape town, South Africa. Her Ph.D. research focused on financing 
options for energy alternatives and economic growth in Nigeria. She is an experienced researcher 
with over five years of research experience. She had worked with the Nigerian Government at 
the federal and state level, including a position as a Strategic, Monitoring and Evaluation Officer. 
She has presented some of her research papers at various international conferences, and three of 
her PhD papers have been sent to journals and have received constructive comments and are due 
for publication. Thus, she has a good background in the subject of this research as well as the 
proposed methodology. 
 
 

İPEK İLKKARACAN, Istanbul Technical University (ITU) 
 
İpek İlkkaracan is Professor of Economics at Istanbul Technical 
University (ITU), Faculty of Management. She served as President of 
IAFFE in 2022–23 and the Conference Chair for IAFFE Annual 
Conference Rome 2024. Ilkkaracan is a Research Associate with the 
Levy Economics Institute (New York) and the Economic Research 
Forum (ERF Cairo), and an Associate Editor of the Feminist Economics 
journal. Ilkkaracan’s areas of research entail the care economy, gender 

and macroeconomics, political economy of gender, labor markets and development. Her “Purple 
Economy” model, which depicts a gender-equal and caring economic order, was adopted as an 
advocacy and training tool by women’s organizations, including the European Women’s Lobby 
(Brussels), the International Women’s Rights Action Watch Asia-Pacific (Malaysia), Women for 
Women’s Human Rights (Türkiye). Ilkkaracan has served as a board member of IAFFE 
(2015–17) and the Middle Eastern Economics Association (2010–12). 
 
 

ABOU KANE, University Cheikh Anta Diop of Dakar 
 
Abou Kane is full professor of economics at University Cheikh Anta 
Diop (Dakar, Senegal). He holds a PhD in economics from an 
international program (PTCI) for African francophone countries. He is 
currently Director of the public economics laboratory (laboratoire 
d’economie publique) and Vice Dean of the faculty of economics and 
management. He led the department of economics from 2015 to 2020.  



His research is focused on development economics, particularly on labor market, education and 
vocational training, gender inequalities, agriculture, and climate change. He has wide experience 
in collaboration with Senegalese administration and international organizations and universities 
in Africa, Canada, USA, and Europe. 
 

 
MARLENE KIM, UMass Boston 
 
Marlene Kim is Professor of Economics at the University of 
Massachusetts, Boston. A labor economist, she specializes in race and 
gender discrimination and the working poor.  She has published widely 
in journals and books, including editing Race and Economic 
Opportunity in the Twenty-First Century (Routledge, 2007). She has 
been featured on NPR, CNN, CBS, the Associated Press, the Boston 
Globe, and USA Today discussing the gender wage gap and Asian 

Americans in the US.  She has testified before the Joint Economic Committee of Congress 
regarding the gender wage gap and helped write the pay equity law in Massachusetts.   She is the 
recipient of the first Rhonda Williams Prize and serves on the editorial boards of Industrial 
Relations, Feminist Economics, and Review of Radical Politcal Economics.  Her current 
research examines the intersection of race and gender discrimination in the earnings of women of 
color.   She holds a Ph.D. in economics from the University of California, Berkeley. 
 
 
EBRU KONGAR, Dickinson College 
 
Ebru Kongar is professor of economics at Dickinson College, where she teaches courses in 
contending economic perspectives, political economy of gender, gender and development, and 
political economy of health. She is associate editor of the journal Feminist Economics 
(2008–present), for which she was also guest editor (with E. Shehabuddin and J. Olmsted) of its 
Special Issue on Gender and Economics in Muslim Communities (2014). 
 
Kongar’s research focuses on the two-way relationships between gender inequalities and 
macroeconomic developments (economic crises, globalization, trade expansion in manufacturing 
and services, and deindustrialization) in the US economy. 
 

 
RAQUEL LAGUNAS, Head of Gender Equality, United Nations 
Development Programme 
 
Raquel Lagunas is the Global Director of Gender Equality at UNDP, 
based in New York, with more than 25 years of experience working on 
gender equality in different development settings. She has advised 
Governments across the world and large Development Organizations, 
such as the World Food Programme, the Office of the UN High 
Commissioner for Human Rights and IUCN; and worked closely with 

non-governmental organizations and grass roots women’s movements across Latin America. 



With substantive experience of working on gender equality in a number of Latin American 
countries, Raquel is also the co-founder of ‘America Latina Genera’; a unique knowledge 
management platform that promotes gender equality across the region. Raquel has worked 
closely with academia, including leading a master’s degree in the Gender Studies 
 
Programme at the Instituto Complutense de Estudios Internationales (ICEI); serving as a senior 
researcher for think tanks in Madrid; and lecturing at SIPA/Columbia University and Duke 
University. She holds an MA in International Studies: Gender and Development, and a second 
one in Sexual Sciences from Universad de Alcalá, as well as a BA in Philosophy from 
Universidad de Salamanca. 
 
 
ASIYA MASKAEVA, The University of Dodoma (Tanzania)/ Partnership for Economic Policy 
(Kenya) 
 
Asiya Maskaeva (permanent resident of the United Republic of Tanzania since 2012) has been 
working at the University of Dodoma by a special invitation from the Tanzanian Government 
since 2012. She is a PEP Research Fellow (macro-micro policy modeling). In addition to long 
years of service in Tanzania academia, she has experience working as a consultant both in 
governmental and international organizations such as the UN, WB, and EC in areas such as 
macroeconomic policies, international trade, and women's economic empowerment. Before 
joining the University of Dodoma, she was an Associate Professor at the Penza State University 
of Architecture and Construction (Russia) for 12 years, in the Economics Department, leading 
research work on the analysis of the integration policy of ethnic migrants into social society. 
 

 
THOMAS MASTERSON, Levy Economics Institute 
 
Thomas Masterson is director of graduate programs, director of applied 
micromodeling, and senior scholar in the Levy Economics Institute’s 
Distribution of Income and Wealth program. He has worked 
extensively on the Levy Institute Measure of Well-being (LIMEW), an 
alternative, household-based measure that reflects the resources the 
household can command for facilitating current consumption or 
acquiring physical or financial assets. With other Levy scholars, 

Masterson was also involved in developing the Levy Institute Measure of Time and Income 
Poverty (LIMTIP), and has contributed to estimating the LIMTIP for countries in Latin America, 
Asia, and Africa. He has also taken a lead role in developing the Levy Institute Microsimulation 
Model. 
 
Masterson’s specific research interests include the distribution of land, income, and wealth, with 
a focus on gender and racial disparities. He has recently published articles in The Review of 
Black Political Economy and The Journal of Economic Issues. He serves on the editorial board 
of The Review of Black Political Economy. He holds a Ph.D. in economics from the University 
of Massachusetts, Amherst. 
 



LAUREN MELODIA, New School for Social Research 
 
Lauren Melodia is the deputy director of economic and fiscal policies at The Center for New 
York City Affairs at The New School. As the former deputy director of Macroeconomic Analysis 
at the Roosevelt Institute, Lauren supported the Roosevelt Institute’s work to ensure full 
employment and an economy that truly works for everybody. Lauren provided research and data 
analysis on fiscal and monetary policy, unemployment, and growth to support the think tank’s 
portfolio of work.  
 
Prior to joining Roosevelt Institute, Lauren worked at the crossroads of economic justice and 
criminal justice reform. She organized a successful campaign to end New York’s exploitative 
prison telephone contract, which had grossly overcharged families for collect calls from loved 
ones in prison. She built a statewide coalition to end rural New York’s economic dependence on 
the prison industry, which had set back the criminal justice agenda for over 40 years. Lauren then 
worked in regional economic development, advocating and building consensus for infrastructure 
projects to create and maintain jobs in rural areas. Melodia holds a B.S. in Foreign Service from 
Georgetown University and an M.A. in Economics from CUNY John Jay College. 
 
 
EMEL MEMIŞ, Ankara University 
 
Assoc. Prof. Emel Memiş is a faculty member in Ankara University, Faculty of Political 
Sciences Department of Economics and an advisory board member of CEID (Gender Equality 
and Monitoring Association). She is engaged in studies in gender and economy. In 2007, she 
participated in the Gender Equality and Economics Programme at Levy Economics Institute as a 
researcher, contributing to studies on unpaid labor, poverty, and inequality. She has been 
involved with the International Working Group on Gender, Macroeconomics, and International 
Economics (GEM-IWG) and the Feminist Researchers Studying Women's Labor (KEFA) in 
Turkey, contributing both as a researcher and as an activist on women's labor and employment 
issues in Turkey. Her previous work focuses mainly on time use data and multidimensional 
poverty measurement in Turkey. She has research experience using time use data from Mexico, 
South Africa and South Korea. She has been serving for the journal Feminist Economics as an 
associate editor, editor of Mülkiye Journal, and a member of the editorial advisory board of 
Oxford Development Studies Journal. 
 

 
NTHABISENG MOLEKO, Stellenbosch University 
 
Dr. Moleko is a Development Economist who is a core faculty member 
at the University of Stellenbosch Business School (USB) where she 
teaches Economics and Statistics as a Senior Lecturer since 2017. As a 
former CEO at a Development Agency, Project manager, and 
Researcher at the Eastern Cape Socio-Economic Consultative Council, 
she has worked extensively in the economic development landscape. 
She also serves as a Commissioner for the Commission for Gender 



Equality appointed by the President in 2017 and is currently the Deputy Chairperson of the 
Commission. 

The Minister of Trade & Industry appointed her as a Board of Trustee for the National 
Empowerment Fund, where she Chaired the Boards Investment Committee between 2018-2020. 
In 2021 she was appointed the Chairperson of the National Empowerment Fund and continues to 
serve as a Trustee in the new Board. She also serves in the strategic advisory committee of the 
Development Bank of Southern Africa’s Infrastructure Fund since 2021. The Minister of Higher 
Education appointed her as a member of the Ikhala TVET College Council in 2014 where she 
served as the Deputy Chairperson, member of EXCO, and Chairperson of the Academic Board.  
Nthabiseng holds an Honours in Business Science (Economics) from the University of Cape 
Town and an MPhil in Development Finance from Stellenbosch Business School. She completed 
her Ph.D. in Development Finance at USB on Pension Funds and national development and is 
the first South African woman to be conferred a doctorate in this discipline. 

Dr. Moleko regularly appears across various networks’ programming on economic and business 
coverage as a thought leader. 
 

 
VEDAVATI PATWARDHAN, Center on Gender Equity and Health 
(GEH), University of California, San Diego 
 
Vedavati Patwardhan is a Research Scientist with the GENDER Project 
at the Center on Gender Equity and Health at the University of 
California, San Diego. Vedavati is an interdisciplinary quantitative 
researcher interested in examining the contextual factors and policy 
levers that affect women's economic well-being. One line of her research 

focuses on the drivers of women’s economic empowerment, particularly, the role of social 
norms, agency and family structure in shaping women's economic inclusion and work force 
participation. Other strands of her research examine the intersection of gender and health, in 
particular female–male differences in health over the life course, and the evaluation of public 
policies such as maternal cash transfers on child nutrition. Previously, Vedavati was a 
Postdoctoral Scholar with the Gender Equality Metrics (GEM) team at the Institute for Health 
Metrics and Evaluation (IHME) at the University of Washington, Seattle. She holds a PhD in 
Public Policy & Management from the Daniel J. Evans School of Public Policy & Governance at 
the University of Washington, an MA in Global Studies from the University of California, Santa 
Barbara, and a BA in Economics from Fergusson College, Pune University, India. 
 

 
LUIZA NASSIF PIRES, Universidade estadual de Campinas 
(Unicamp) 
 
Luiza Nassif Pires is a research fellow working in the Gender Equality 
and the Economy program. Her research interests include gender and 
political economy, distributional aspects of gender discrimination, 
gender and racial aspects of development, and input-output methods. 

https://geh.ucsd.edu/the-gender-project/
https://geh.ucsd.edu/


Her recent research relies on statistical equilibrium and game theory to formalize the impacts of 
gender and racial segregation in the labor movement with an application to the United States. 
Nassif Pires has also written on intersectional political economy with a focus on the impacts of 
social conflict for the labor theory of value and the long-run profit rate. She is also collaborating 
with Prof. Katherine Moos at University of Masschusetts, Amherst on a feminist input-output 
project. 
  
Nassif Pires has taught microeconomics, macroeconomics, and political economy at the New 
York City College of Technology and at the Eugene Lang College of Liberal Arts at The New 
School for Social Research. She holds a BS and MS in economics from the Federal University of 
Rio de Janeiro and a Ph. D. in economics from The New School for Social Research. 
 

 
FERNANDO RIOS-AVILA, Levy Economics Institute 
 
Fernando Rios-Avila is a research scholar working on the Levy Institute 
Measure of Economic Well-Being under the Distribution of Income and 
Wealth program. His research interests include labor economics, applied 
microeconomics, development economics, and poverty and inequality.  
 
As a doctoral candidate at Georgia State University, Rios-Avila worked 
as a graduate research assistant to Felix Rioja, and interned in the 

research department at the Federal Reserve Bank of Atlanta, working under the supervision of 
Julie L. Hotchkiss. He formerly served as a researcher at the Social and Economic Policy Unit 
(UDAPE)—a government advisory unit and public policy think tank in La Paz, Bolivia—on 
issues of development, impact evaluation, and social expenditure, with an emphasis on children's 
welfare. His research has been published in The Review of Income and Wealth, Industrial 
Relations, Southern Economic Journal, Applied Economics Letters, Stata Journal, and Business 
and Economics Research.  
 
Rios-Avila holds a Licenciatura in economics from the Universidad Católica Boliviana, La Paz; 
an advanced studies program certificate in international economics and policy research from Kiel 
University; and a Ph.D. in economics from the Andrew Young School of Policy Studies at 
Georgia State University. 
 

 
JHEELUM SARKAR, American University 
 
Jheelum Sarkar is a third-year PhD student in Economics at American 
University. She is currently working at the intersection of environmental 
economics, gender economics, and development economics. Her 
research centers around the topics of gender, labor, migration, climate 
change, and development. She has received the 4th Barbara Bergmann 
Graduate Fellowship for Gender Research in 2024. Her recent work 

examines the impact of climate shocks on labor force participation and time poverty through a 
gender lens. She is also the editor of the Kogod Sustainability Review Journal at American 



University. Previously, she completed her MPhil and MA at the Centre for International Trade 
and Development, Jawaharlal Nehru University (JNU), New Delhi, India. Her M.Phil. 
dissertation investigated the causal impact of extreme climate events on household well-being in 
mountain and coastal hotspots of India. She also holds a B.Sc. in Economics from Lady 
Brabourne College, University of Calcutta, India. 
 
 
ANURADHA SETH, UN Women (former) 
 
Anuradha Seth is a senior economist with 30 years of experience working on development policy 
and programmes at the United Nations. Her primary areas of expertise include inclusive growth 
and macro-economic policy, labor market and employment policy, poverty and inequality, with a 
focus on gender across these thematic areas. 
 
She joined UN Women in 2016, where she led the global team on Macroeconomics and Gender 
and spearheaded the organizations work on the care economy. She has co-led strategic initiatives 
in the UN system, including co-chairing the UN inter-agency Task Force on Inclusive and 
Sustainable Growth and Full and Productive Employment (Goal 8) of the SDGs, as well as the 
SG’s High-Level Panel on Gender and Macroeconomic Policy. 
 
Prior to joining UN Women, Anu was Chief of the Inclusive and Green Growth section at UNDP, 
and an Assistant Professor of Economics at Hobart & William Smith Colleges. She has published 
widely, including the recent publications Engendering Fiscal Space: A Policy Framework (UN 
Women 2024) and co-edited with Diane Elson Gender Equality and Inclusive Growth: Economic 
Policies to Achieve Sustainable Development (2019). 
  

 
MARK SETTERFIELD, New School for Social Research 
 
Mark Setterfield is the Leo Model Professor of Economics in the 
Department of Economics at The New School for Social Research. He 
was previously Maloney Family Distinguished Professor of Economics 
in the Department of Economics at Trinity College, Hartford, 
Connecticut, and has held visiting positions at a variety of other 
universities and institutes including CEPREMAP (Paris, France), the 

University of Sao Paulo (Sao Paulo, Brazil), and the Ruhr-Universität Bochum (Bochum, 
Germany). His recent publications include Capitalism, Inclusive Growth, and Social Protection: 
Inherent Contradiction or Achievable Vision? (Edward Elgar, 2023), with Hagen Krämer and 
Christian Proaño, and Heterodox Macroeconomics: Models of Demand, Distribution and 
Growth (Edward Elgar, 2019) with Robert Blecker. 
 
 
 
 
 
 

http://newschool.edu/nssr/economics
http://www.e-elgar.com/shop/usd/capitalism-inclusive-growth-and-social-protection-9781786433060.html
http://www.e-elgar.com/shop/usd/capitalism-inclusive-growth-and-social-protection-9781786433060.html
https://www.e-elgar.com/shop/heterodox-macroeconomics
https://www.e-elgar.com/shop/heterodox-macroeconomics


AASHIMA SINHA, Levy Economics Institute 
 
Aashima Sinha is a research scholar in the Gender Equality and the 
Economy program of the Levy Economics Institute. Her research 
interests span the fields of feminist, development, and labor economics. 
Her research focuses on the micro- and macroeconomic implications of 
unpaid care work and gender inequality. At the institute she is involved 
in developing the Levy Institute Measure of Time and Income Poverty 
(LIMTIP) and the Levy Institute Measure of Economic Well-Being 
(LIMEW) among other policy evaluation projects. Other areas of her 

research include time-use analysis, gender-differentiated effects of unpaid care work on 
well-being outcomes of care providers in low- and middle-income countries, the human 
development costs of public space harassment, and international measures of gender inequality. 
Aashima has secured multiple grants to support her fieldwork research, including two grants 
from the Asian Development Bank Institute and one grant from the University of Utah’s 1U4U 
Innovative Research Funding Program. 
 
Aashima holds a Ph.D. in economics from the University of Utah (2023), an M.A in economics 
from Jawaharlal Nehru University (2017) and a B.A (honors) in economics from the University 
of Delhi (2014). 
 
 

SARAH F. SMALL, Department of Economics, University of Utah 
 
Sarah F. Small is an assistant professor in the Department of Economics 
at the University of Utah and the book review editor for Feminist  
Economics. She earned her PhD at Colorado State University and 
recently completed a postdoc at Rutgers University’s Center for Women 
and Work. Her research is in feminist economics and focuses on a 
variety of topics including care work and markets, public policy, history 

of economic thought, methodology, and pedagogy. 
 
 

JACQUELINE STRENIO, Norwich University 
 
Jacki Strenio is an Assistant Professor of Economics at Norwich 
University. Her research and teaching interests are in feminist 
economics, health, public policy, and pedagogy. Her current research 
focuses on violence against women and girls, including public space 
sexual harassment and intimate partner violence. She earned her M.S. 
and Ph.D. in Economics from the University of Utah and a B.A. in 
Economics from the University of Colorado, Boulder. She also holds a 

Higher Education Teaching Specialist (HETS) designation and is committed to implementing 
more effective, research-backed practices in her classrooms and encouraging diversity in 
economics education more broadly. 
 



ORIEL SULLIVAN, University College London (UCL) 
 
Oriel Sullivan is Professor of Sociology of Gender in the Institute of Social Research, and 
Co-Director of CTUR.  She has been involved in the design of: The UK 2014-15 Harmonised 
European Time Use Survey; The UK Millennium Cohort age 14 Diary; and The UK 
Understanding Society Wave 7 Innovation Panel Diary. Her substantive research focuses on the 
comparative analysis of changing gender relations and inequalities, informed by cross-national 
trends in housework and childcare time.  She is author of Changing Gender Relations, Changing 
Families: Tracing the Pace of Change (Rowman & Littlefield, 2006), a theoretical and empirical 
investigation of the (stuttering) trend towards increasing gender equality in the domestic sphere. 
Recent publications include: ‘A new perspective from time use research on the effects of 
lockdown on COVID-19 behavioral infection risk’. PLOS ONE 2021 (with CTUR colleagues); 
‘Gender inequality in work-family balance’, invited commentary for Nature Human Behaviour 
2019; ‘The social structure of time: emerging trends and new directions’. Annual Review of 
Sociology 2019 (with B. Cornwell and J. Gershuny).    
 

 
ANA MARIA TRIBIN, The World Bank  
 
Ana Tribin is a Senior Economist at the World Bank's Development 
Economics Vice Presidency (DECWL). She holds a Master’s and Ph.D. 
in Economics from Brown University. Before joining the World Bank, 
Ana worked at the UNDP as a public policy specialist and led the 
gender team. She has also served as a Senior Research Economist at the 
Central Bank of Colombia and as the President's National Advisor for 
Women's Equality in the Colombian Government. Ana co-founded the 

research-action project Digna, focused on gender equality, at Universidad de los Andes. Her 
research centers on gender, migration, and development economics. She has authored numerous 
papers in international books and journals and is also an editor of several academic books. 
 
 
NURGUL UKUEVA, Bard College 
 
Nurgul Ukueva is Vice President for Academic Affairs at American University of Central Asia. 
She is also an Associate Professor of Economics at AUCA. Dr. Ukueva received her Ph.D. in 
Economics from Duke University with specialization in Development and International 
Economics. She joined the AUCA Economics Department in 2012. She has served as Chair of 
the Department since 2014, and Head of the Division of Economics and Environmental Studies 
since 2017. Her recent research focuses on international migration and migrant remittances, 
gender wage differences and determinants of female labor supply in Central Asia. 
 
 
CHRISTIAN WELLER, University of Massachusetts Boston 
 
Christian Weller is an academic economist focused on retirement security, wealth inequality and 
economic policy. He is especially interested in understanding how people handle economic risks 



and how public policies can reduce risks and the associated inequality. His research has appeared 
in academic publications and as policy reports for Washington think tanks. Christian is a 
professor of public policy at the University of Massachusetts Boston and has several professional 
think tank connections in Washington, DC. 
 
 
 

VIJAYAMBA, National Law School of India University 
 
Vijayamba is a development economist interested in studying women’s 
work in the labor markets. Currently, she teaches at the National Law 
School of India University, Bengaluru (Assistant Professor). She is 
currently awarded a Non-Resident Post-Doctoral fellowship by the 
National Council of Applied Economic Research (NCAER)-National 
Data Innovation Centre (NDIC) to explore measurement issues of 
women’s work using secondary data. 

 
She completed her postdoctoral stint at the Centre for Sustainable Employment, Azim Premji 
University, and was part of the research team behind the State of Working India (SWI) Report 
2023, focusing on the role of social identities on labour market outcomes. Her PhD research 
focused on women’s role in the livestock economy, including their ownership of livestock assets, 
labor contribution, and decision-making in the livestock economy. 
 
Her research interests include women’s work, the utilization of time, decision-making, social 
norms, and issues of measurement. 
 
 
GUNNAR POPPE YANEZ, Johns Hopkins University, Advanced Academic Programs, 
Washington, DC, USA 
 
Gunnar Poppe-Yanez is an Economist at the Employee Benefits Security Administration at the 
U.S. Department of Labor. His research areas are Retirement Economics and Health Economics. 
He has worked as a Senior Strategic Analyst at Memorial Sloan Kettering Cancer Center, and 
has taught numerous courses at the City University of New York. He earned his Bachelor and 
Master of Science in Economics at the University of Amsterdam and his Ph.D. in Economics at 
the City University of New York, Graduate Center. 
 
 

GIULIA ZACCHIA, Sapienza University of Rome 
 
Giulia Zacchia is assistant professor in economics at the Department of 
Statistical Sciences of Sapienza University of Rome. She collaborates 
with Minerva—Laboratory on Gender Diversity and Gender Inequality. 
Her research interests extend to social and financial inclusion, feminist 
economics and gender gaps in labor markets and in academia. Her 
ongoing research projects are on the impact of sexual harassment on 

https://web.uniroma1.it/labminerva/en


wage gaps, the measurement of gender pay gaps, and on the identification of the contribution of 
women to the development of the economic thought, trying to remove the ignorance about who 
were the women pioneers of economics. 
 
 

AJIT ZACHARIAS, Levy Economics Institute 
 
Ajit Zacharias is a senior scholar and director of the Institute's 
Distribution of Income and Wealth program. His research primarily 
focuses on the theory, measurement, and analysis of economic 
well-being and deprivation. 
 
Along with other Levy scholars, Zacharias has developed alternative 
measures of economic welfare and deprivation. The Levy Institute 
Measure of Economic Well-Being (LIMEW) offers a framework that 

accounts for how changes in labor markets, wealth accumulation, government spending and 
taxes, and household production shape the economic determinants of standard of living. Levy 
scholars have utilized the LIMEW to track trends in economic inequality and well-being in the 
United States. The Levy Institute Measure of Time and Income Poverty is aimed at revealing the 
nexus between income poverty and unpaid work. This measure has been applied to the study of 
poverty in several Latin American countries, Turkey, South Korea, Tanzania, and Ghana. 
 


